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Introduction and Background

Ethics, as a standard, is focused on the way people
behave when they are faced with conflicts between
two or more principles to which they subscribe.
The four traditional pillars of medical ethics namely
autonomy, non-maleficence, beneficence and
justice are frequently challenged in occupational
medicine day-to-day practice.

Aim

This contribution focuses on ethical dilemmas in
the practice of occupational medicine.

Challenges and Resolutions

The Occupational Health Physician (OHP) is
responsible for case management; for most of the

challenges and conflicts there is no single correct
solution and the doctor has to decide the best
possible solution.

1-Medical confidentiality

If the employee has initiated consultation, the
information should be kept in strict confidence.

If the management has requested Functional
Capacity Assessment to assess the employee’s
fitness capabilities or to retire on a disability
pension, the result is passed on to the
management. It is important to take informed
consent from the employee before the information
is shared with the management.

2-Business ethics

The Occupational Health Physician should abide
by the code of ethics followed by their employers
and comply with rules of the Supreme Council of
Health.
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3-Teamwork

The Occupational Health Physician will work
closely with health and safety professionals as
occupational hygienists and safety professionals.
Exchange of information is important but
scrupulous care must be taken to safeguard
medical confidentiality.

4-Salient Features

I.  OHPs are called for advice on the nature or
extent of work related health risks to employees,
to the workforce, to the environment or to the
public.

IIl. OHPs may provide primary medical care, in
addition to their Occupational Medical advice

— this may risk a conflict of interest. Put the
interest of the employee first and make a
decision and seek alternative advice from the
medical panel (MOPH).

lll. Ethically, OHPs should disclose records
and reports to the employees and maintain
openness.

IV. The discussion with the management
should focus on Functional Capacity
Assessment rather that the diagnosis of the
medical condition.

V. In the event of newer hazards, OHPs should
try his level best to persuade the management to
reveal the information to the employees for the
sake of prevention.
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